
Brief Terms of Reference 
 
 
 
Board Human Resource & Remuneration Committee (BHR&RC) 
The primary responsibility of the BHR&RC is to have an effective oversight on the Bank’s human 
resource policies and procedures. The Committee reviews and provides recommendations on the human 
resource strategies, compensation and benefit schemes and related issues of strategic importance that 
affects the Bank’s ability to attract, develop and retain talent. The Committee is also responsible to 
devise a mechanism for identification of employees in the categories of ‘risk takers’ and ‘risk 
controllers’ including development of a remuneration structure for them in line with regulatory 
guidance. 


